
WEST VANCOUVER BUSINESS CLUBS 
ORGANIZATION (WVBCO) 

Constitution – 2024–2025 Academic Year 

 

1. NAME 

1.1 The name of the organization shall be the West Vancouver Business Clubs Organization 
(WVBCO). 

1.2 WVBCO shall serve as the unifying body for all participating business clubs and affiliate 
organizations operating within West Vancouver’s secondary schools. 

 

2. MISSION AND VISION 

2.1 Mission Statement​
 The West Vancouver Business Clubs Organization unites student-led business clubs across 
West Vancouver to create a professional, interconnected network of young leaders.​
 By mirroring the structure of real organizations, WVBCO empowers students to take 
initiative, develop leadership skills, and contribute meaningfully to their communities 
through collaboration, innovation, and hard work. 

2.2 Vision Statement​
 To cultivate a generation of young professionals who take initiative, lead with integrity, and 
strengthen their communities through real-world business experience and collaboration. 

 

3. LEGAL STATUS AND AFFILIATION 

3.1 The West Vancouver Business Clubs Organization operates as a non-profit, student-led 
entity under the academic jurisdictions of participating schools. 

3.2 WVBCO and its member clubs are expected to adhere to the policies, rules, and codes 
of conduct established by their respective schools. 



3.3 Sponsor Organization:​
 WVBCO is supported and advised by Stone Owl Family Office, serving as the founding 
sponsor and professional advisor to the organization. 

3.4 Each parent club under WVBCO shall maintain at least one faculty or school sponsor to 
ensure proper oversight and alignment with school policy. 

 

4. BRANDING AND VISUAL IDENTITY 

4.1 WVBCO’s primary colours shall be black and white. 

4.2 The official font of the organization shall be Avenir, to be used across all WVBCO 
documents, presentations, and marketing materials for a cohesive, professional appearance. 

4.3 All visual communications—including logos, publications, websites, and event 
designs—must maintain a consistent aesthetic aligned with WVBCO’s professional brand 
identity. 

4.4 Any changes to brand guidelines must be approved by the WVBCO Executive Board to 
ensure uniformity across all schools and affiliate clubs. 

 

5. NON-DISCRIMINATION POLICY 

5.1 WVBCO is committed to maintaining an inclusive and equitable environment for all 
members. 

5.2 No student shall be excluded or discriminated against on the basis of race, ethnicity, 
gender, sexual orientation, religion, disability, or socioeconomic background in any of 
WVBCO’s operations or activities. 

5.3 All members, officers, and affiliates are expected to uphold these values of respect, 
inclusivity, and fairness at all times. 

 

6. STRUCTURE OF THE ORGANIZATION 

6.1 Overview 

WVBCO shall be composed of three founding school-based parent clubs and their 
respective affiliate clubs.​



 Each parent club operates semi-autonomously under WVBCO but remains accountable to 
the Executive Board. 

6.2 Parent Clubs 

●​ West Vancouver Secondary School: Innovation and Business Club​
 

○​ Founders: Leo Maniwa Brodie and Kevin Zhu​
 

●​ Sentinel Secondary School: Sentinel Econ Club​
 

○​ Founders: Jason Zhang and Andy Tan​
 

●​ Rockridge Secondary School: Friday Business Club​
 

○​ Founders: Ronan Ramsay and Godtfred Feng​
 

6.3 Affiliate Clubs 

Affiliate clubs are organizations that align with WVBCO’s mission and operate under the 
guidance of a parent club.​
 Example: Prompt to Profit (Affiliate of Innovation and Business Club) 

6.4 Executive Board (WVBCO Level) 

The WVBCO Executive Board serves as the primary governing body for the organization. 

Executive Roles: 

●​ President (WVBCO)​
 

●​ Vice President (WVBCO)​
 

●​ Director of Marketing​
 

●​ Director of Finance​
 

●​ Director of Events​
 

●​ Director of Communications​
 

●​ Director of Partnerships & Outreach​
 

●​ Director of Human Resources​
 



6.5 School Councils 

Each school’s parent club shall have its own executive structure (President, Vice Presidents, 
Directors, etc.) and oversee affiliate clubs operating within that school. 

6.6 Advisory Council 

The Advisory Council shall consist of: 

●​ One faculty sponsor from each participating school​
 

●​ A representative from each official sponsor, including Stone Owl Family Office​
 

This council acts as a mentorship and oversight body for WVBCO, ensuring professionalism 
and accountability across all schools. 

6.7 Appointment of Executives 

Executives shall be appointed or reappointed annually by each club’s founding members or 
current executives, with faculty sponsors consulted for oversight. 

6.8 Decision-Making and Accountability 

●​ The WVBCO Executive Board shall operate through collective decision-making with 
all directors given equal voice.​
 

●​ Major organizational matters require a majority vote of the Board.​
 

●​ Each executive is responsible for reporting progress and updates from their branch 
or school council.​
 

6.9 Authority and Succession 

The President of WVBCO holds primary authority, followed by the Vice President and the 
Directors.​
 Each school’s President retains authority over their respective school operations.​
 In the event of leadership transition, the outgoing executive must provide full 
documentation and mentorship to the successor. 

 

7. MEMBERSHIP 



7.1 Eligibility​
 Membership is open to all high school students in participating schools in West Vancouver. 

7.2 Enrollment​
 Students may join through their school’s parent or affiliate club at any time during the 
academic year. 

7.3 Good Standing Requirements​
 Members must: 

●​ Attend meetings and events regularly​
 

●​ Contribute actively to initiatives​
 

●​ Uphold the WVBCO Code of Conduct​
 

●​ Represent their club and WVBCO professionally​
 

7.4 Leadership Eligibility​
 To hold an executive or director role, members must demonstrate initiative, responsibility, 
and consistent contribution. 

7.5 Resignation and Removal 

●​ Members wishing to resign must inform their HR Director or President.​
 

●​ Executives may be removed for misconduct or negligence, pending HR and 
Advisory Council review.​
 

 

8. MEETINGS 

8.1 General Meetings​
 Each school’s parent club shall hold biweekly member meetings. 

8.2 Executive Meetings​
 The WVBCO Executive Board shall meet weekly to coordinate events, competitions, and 
partnerships. 

8.3 Attendance Policy​
 Attendance is mandatory for executives unless excused by the HR or Communications 
Director. Three unexcused absences may result in removal. 



8.4 Documentation​
 The Director of Communications shall record all meeting minutes and share them with the 
Advisory Council and sponsors upon request. 

 

9. DUTIES OF OFFICERS 

9.1 WVBCO-Level Officers 

President (WVBCO) 

●​ Leads and represents WVBCO in all official capacities​
 

●​ Sets strategic direction for the organization​
 

●​ Oversees coordination among all school councils​
 

●​ Chairs executive meetings and ensures adherence to this Constitution​
 

Vice President (WVBCO) 

●​ Assists the President and may act as interim President when necessary​
 

●​ Manages inter-school collaboration and project oversight​
 

Director of Finance 

●​ Maintains accurate records of all financial transactions​
 

●​ Oversees fundraising, sponsorship, and budget allocation​
 

●​ Reports quarterly to sponsors and school councils​
 

Director of Marketing 

●​ Promotes WVBCO events, initiatives, and public communications​
 

●​ Oversees brand image, visual identity, and social media presence​
 

Director of Events 



●​ Coordinates major cross-school events such as networking nights and competitions​
 

●​ Works with affiliate clubs to ensure participation and event quality​
 

Director of Communications 

●​ Records meeting minutes and manages inter-school correspondence​
 

●​ Maintains clear communication channels (email, Slack, or equivalent)​
 

Director of Partnerships & Outreach 

●​ Builds relationships with external organizations, sponsors, and local businesses​
 

●​ Oversees collaboration with groups such as the Collingwood Business Organization​
 

Director of Human Resources 

●​ Maintains professionalism and conduct enforcement​
 

●​ Mediates disputes and leads performance evaluations of executives​
 

 

9.2 School-Level Officers 

School Presidents (WVSS, Sentinel, Rockridge) 

●​ Lead all operations within their respective schools​
 

●​ Report directly to the WVBCO Executive Board​
 

●​ Supervise school VPs and affiliate club leaders​
 

Vice Presidents (School Level) 

●​ Support the School President and oversee internal projects and member 
engagement​
 

●​ Manage club meetings and initiatives​
 

Affiliate Club Chairs 



●​ Lead their specialized clubs under the guidance of their parent club​
 

●​ Collaborate with other affiliates to share skills and projects​
 

Faculty Sponsors 

●​ Oversee school-specific clubs​
 

●​ Ensure all activities align with school policy and WVBCO standards​
 

 

10. DISPUTE RESOLUTION 

10.1 Reporting Procedure​
 Any significant dispute or conflict must first be reported to the Director of Human 
Resources. 

10.2 Resolution Chain​
 Affiliate Club → School President → WVBCO HR → Advisory Council 

10.3 Documentation​
 All disputes must be formally recorded and reviewed by the HR Department. 

10.4 Sponsor Involvement​
 Faculty sponsors may intervene at any point to ensure fairness and compliance with school 
regulations. 

 

11. FINANCES 

11.1 Funding Sources​
 WVBCO and its member clubs will raise funds through: 

●​ School-approved fundraisers​
 

●​ Event sponsorships from local businesses​
 

●​ Donations and grants​
 



11.2 Financial Oversight​
 Each school’s Director of Finance shall report quarterly to the WVBCO Director of Finance, 
who consolidates all reports. 

11.3 Expense Approval​
 All major expenditures must be approved by: 

●​ The WVBCO Director of Finance​
 

●​ The WVBCO President​
 

●​ The relevant school sponsor​
 

11.4 Record Keeping​
 All financial records shall be kept transparent and accessible for audit by sponsors or 
faculty advisors. 

 

12. AMENDMENTS AND EFFECTIVITY 

12.1 Amendments​
 Any proposed amendment must receive: 

●​ Two-thirds (⅔) majority vote of the WVBCO Executive Board​
 

●​ Approval from all faculty sponsors​
 

●​ Confirmation from the Advisory Council​
 

12.2 Nullified Votes​
 If an executive fails to vote within seven (7) days of notification, their vote is nullified, and 
voting proceeds with remaining members. 

12.3 Annual Review​
 This Constitution shall be reviewed and reaffirmed annually at the beginning of the 
academic year. 

12.4 Effective Date​
 This document shall take effect once approved by the founding executives, faculty 
sponsors, and the founding sponsor, Stone Owl Family Office. 

 

Executive Section 



(To be filled by the current WVBCO leadership team) 

 

Dedication 

Special thanks to the founders of the West Vancouver Business Clubs Organization for their 
leadership, initiative, and vision in establishing a lasting legacy of collaboration and 
excellence in youth business education. 
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